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• Levinas’ concept of Responsibility to the 

Other:  the “Other” is an all-encompassing 

identity that we all have a responsibility 

towards.1

• This can be seen via the via the mentor-

student relationship, in which the student is 

akin to the “Other” for the mentor

• The aim of this project is to utilize the 

Levinasian Concept of Responsibility to the 

Other to understand how racism and 

implicit bias impact the mentor-student 

relationship for Black trainees. 

• Our conceptual foundation is based on Mary 

Jo Hinsdale’s a “Community of Strangers” in 

which the mentor must actively seek the 

Otherness of the Student and be open to being 

changed by the students’ Otherness.2

• Constructed Grounded Theory method will be 

used to conduct qualitative interviews with 

Black trainees at the medical student, resident 

and fellow levels

• Participants will be interviewed about their 

experiences within the clinical environment, 

specifically regarding mentorship and how 

racism may have impacted their training. 

• Interviewers will be unassociated with the 

training program in order to eliminate any fear 

of retribution for answers given and to maintain 

anonymity of participants. 

• Data collection will begin soon. 
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• Bias in the formal medical school curriculum 

has been studied, yet a gap remains in the 

literature concerning the informal curriculum 

that students experience in clinical settings and 

its impact on mentor-mentee relationships.

• The informal curriculum occurs through 

interactions with patients, peers, and superiors 

with the atmosphere of the training 

environment not a part of the planned 

educational material.3

• Many minority residents face burnout due to 

the burden of promoting diversity and 

inclusivity within their facility4 

• Our study is to examine this concept in relation 

to the mentor-mentee relationship as a means 

to eliminate racial bias in medicine as the 

responsibility of all health professionals, not 

just minority physicians and trainees.

• Our desire is to provide insight into the informal 

medical education curriculum and to create a 

dialog through meaningful actions toward the 

elimination of structural racism within 

healthcare.


